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ᴍ Ὲ  

ᵬ ↕ 

ѿ  ↕ 

ѿ    ҹ ᴍ Ὲ Ҋץ̂ ľῈ Ŀ̃ ̆

ᶭ ȇҬ ֲ ῍ Ὲ Ȉ̂ Ҋץ ľȇῈ ȈĿ̃ȁȇ ├֜

҉ ↕Ȉȇ ├֜ ҉ Ὲ 1 --

Һ ҉ Ὲ ᵬȈȇ ᴍ Ὲ Ȉ̂ Ҋץ ľȇῈ

ȈĿ̃ȁȇ ᴍ Ὲ Ԋᴪ Ԋ ↕Ȉ ῏ ̆└ ᵬ

↕Ȃ  

ԋ    ̂ Ҋץ̆ ľ Ŀ̃ Һ Ὲ ֟

ᵬ̆ Ԋᴪ ᴋ̆ Ԋᴪ ̆ Ԋᴪ‗ Ȃ

Ὲ ῒז ֲ ꜛ ᵬȂ 

҈    Ὲ ῒז ֲ ȁ

ȇῈ Ȉ ̆ אָאל ӈⱵ ̆ ↕

ᶏ ᴋȂ 

ԋ  ᴋ 

   Ὲ ѿ ̆ Ԋ ̆ Ԋᴪ ᴋ ̕◐

̆◐ ȁ Ⱶ ֲ̂ Ⱶ ̃ ῒז ֲ

̆ Ԋᴪ ᴋ Ȃ 

ԓ    ȇῈ ȈȇῈ Ȉ Ҍ ᴋῈ

ֲ ֲ ̆Ҍ ᴋῈ Ȃ 
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Έ    ╠ ҽȁ ᴋ ̆ ҽȁ

ᴋ Ȃ ᴋ ₮ ╠ ↓ ̆Ὲ ῒ

ⱵȂ 

҂    ῒ Ẽ ֪ ῒᴋ Ҍ ᴋῈ

ԊȂ 

ῇ    Ὲ қ ᴋ Ԋȁ Ԋץ ῒז Ⱶ ֲ

̆Ҍ ᴋῈ ֲ Ȃ 

Ӝ    ȁ◐ ῒז ֲ ᴋ ҈ ̆

ץ ᴋȂ 

ץ    ᴋ ╠ץ ₮ Ȃ ῏ ΐᵣ

Ⱳ Ὲ ꞋⱵ Ȃ 

҈   

ѿ  

҈

 



 

3 
 

̂ῇ ȇ̃Ὲ Ȉ Ԋᴪ ԇ ῒ Ȃ 

ԋ  ȇῈ Ȉȁ ↕ қ ᴪȁ Ԋᴪ‗

̆ Ԋᴪ Ὲ ֜ ̂Ҍ ᶫ Ḡ ᶫ Ⱶ

ꜛ̃ ⌠Ҋ↓ ῏ ‰ ̆ ̔ 

̂ѿ̃ ֜ ֟ ̂ ṿ ᵀṿ ץ̆

ҹ‰̃ᵞԍῈ ѿ ֟ 10˿̕ 

̂ԋ̃ ֜ ̂ ̃ ֟‪ ̂ ṿ

ᵀṿ ץ̆ ҹ‰̃ᵞԍῈ ѿ ‪ ֟ 10%

Ҍ 1,000 ҆ᾝ̕ 

̂҈̃ ̂ ̃ ѿҩᴪ ֟ ῏Һ ҙⱵ

῀ᵞԍ Ὲ Һ ҙⱵ ῀ 10˿ Ҍ 1,000 ҆ᾝ  ̕

̂ ̃ ̂ ̃ ѿҩᴪ ֟ ῏‪≠ ᵞԍ

Ὲ ‪≠ 10˿ Ҍ 100 ҆ᾝ̕ 

̂ԓ̃ ֜ ̂ ṽⱵ ̃ᵞԍῈ ѿ ‪

֟ 10˿ Ҍ 1,000 ҆ᾝ̕ 

̂Έ̃ ֜ ֟ ≠ ᵞԍῈ ѿҩᴪ ‪≠

10˿̆ Ҍ 100 ҆ᾝ̕ 

҉ ԋҩ ῤ ̆ ҹ ṿ̆

ῒ ṿ Ȃ 

҈  Ԋᴪ ̔Ὲ ҍ῏ ֲ ֜

Ҍ 30 ҆ᾝֲ ῏ ֜ ȁץ ҍ῏ ֲ ֜

Ҍ 300 ҆ᾝֲ Ҍ Ὲ ѿ ‪ ֟ ṿ

0.5% ῏ ֜ Ȃ 

҉ ԋҩ ῤ Ҋ↓ ‰ ̔ 
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̂ԋ̃ ȁ ῏ ̆ Ὲ Ⱶ
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̂ ̃ ȇῈ Ȉ ῏ ̆ └Ὲ ȁҬ

ץ Ⱶ ̆ Ḡ ῒ ȁ‰ ȁ ̕ 
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₮ ̕ 
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ᴋ̕ 

̂҂̃ Ҋ Ὲ Ⱶ ᵬ ’̕ 

̂ῇ̃ ֜Ὲ Ⱶ ’№ ̆ ₮ ‗
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̂Ӝ̃ ҍ ᵬ̕ 
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ԓ  Ὲ Ⱶ ֲ̂ Ⱶ ̃ Ⱶ └ȁᴪ
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ῒז῏ ӊ ֜ ’Ȃ Ⱶ ֲ̂ Ⱶ ̃

Ὲ ₮ҍᵩ ꜚ ’̆ ᵩ ꜚ

̆ Ԋᴪ Ȃ 

Ⱶ ֲ̂ Ⱶ ̃ Ḡ Ὲ Ⱶ Ҍ̆ қȁ

└ֲ ̆ ⌠ қȁ └ֲ ῒ῏ ֲ ȁ

ȁ ֟ ῒז ᷅ Ὲ ≠ ̆פ ԇץ ̆

Ԋᴪ ȂῈ ȁ Ⱶ ֲ̂ Ⱶ ȁ̃ Ԋᴪ ӥ

ֲ └ ̆ Ԋᴪ Ȃ 

Ὲ Ԋ ȁ ȁ Ⱶ ֲ̂ Ⱶ ̃ Ὲ Ⱶᴪ

ȁ‰ ȁ ȁ ȁῈ Һ ᴋȂ 

Έ  ◐ ꜛ Ὲ ᵬ̆

̆Һ Ҋ̔ 

̂ѿ̃ Ὲ ̆ № ῤ ҙⱵ ⅞̆

̕ 

̂ԋ̃ № № ῤ ᵬ̕ 

̂҈̃◐ ץ ⱲῈᴪ̕  

̂ ̃ ῤҺ ᴪ ̆‗ ῏Ԋ ̕ 

̂ԓ̃ └№ ῤ ҙⱵ └ ̆  ̕

̂Έ̃ ῤ̆‗ № Ԋ ῏

₮̆ ᴋ̕ 

̂҂̃ ԇ ῏ ◐ ῒז Ȃ 

 ⱲῈᴪ  

҂  Ὲ ⱲῈᴪ └Ȃ ⱲῈᴪ ↕҉
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ѿ ̆ ҳ Ȃᴪ ץ҉↕ ᴪ

̆ ’ Ҍ ̆ ץ ᴪ ȁ ᴪ ȁ

ῒז Ȃ 

ῇ  ⱲῈᴪ Һ ̆ Ҍ Һ

ᴪ ̆ ѿ ◐ ҹҺף Ȃ 

Ӝ  ⱲῈᴪ ȁ◐ ȁ Ⱶ ֲ̂ Ⱶ ̃

ῒז ֲ ⱴ̆ Ȃ 

ᴪ Һ ֲ ҹ ̆ ץ Ὲ Ԋȁ Ԋ↓ ᴪ Ȃ 

ԋ  ⱲῈᴪ ̔ 

̂ѿ̃ ⱲῈ ᵬֲ ’ ᵬ ̆ ᴪ

ȁῤ ȁ ᴪֲ ȁ ȁ ̆ ֜ ‰̕ 

̂ԋ̃ ⱲῈ ᵬֲ ᴪ ᴪ ȁ ȁ
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̂҈̃ ⱲῈᴪ ‗̕ 

̂ ̃ ⱲῈᴪ ᴪ ̆ᴪ Ҋῤץ ̔ᴪ

ȁ ȁ₮ ֲ ȁᴪ ȁ ᴪֲ ᴪ

Ȃᴪ ⱲῈ Ḡ ̕ 

̂ԓ̃ ᵬ№ ᵬ ̆ Ғֲ ᴪ ‗ Ԋ

ȁỲⱲ̕ 

̂Έ̃ ֲ ᴪ ‗ Ԋ ỲⱲ ’

̆ ₮ ₮ Ȃ 

ԋ ѿ    ⱴ ⱲῈᴪ ȁ◐ ȁ Ⱶ ֲ̂

Ⱶ ̃ ῒז ֲ ₮ᴪ ̆ ↓῀ ⱲῈᴪ

‗ Ȃ ₮ᴪ ̆ ᶫᾟ№ ῏ Ȃ 
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ԋ ԋ    ⱴᴪ ֲ ‰ ₮ ̆ Ҍ ₮ ᴪ ̆

ᴪ Һ ֲ Ẋ̆ ⌠ ⱲῈ ᵬֲ Ȃ 

ԋ ҈    ⱲῈᴪ Һ ֲ ᴪ ’̆ ᴪ

‗ Ԋ ̆ ₮ ‗ Ԋ № ֲ ȁ Ⱳ ᵝ

ֲ ȁⱲ ΐᵣ Ȃ 

ԋ    ⱴȁ↓ ᴪ ֲ ῏ Ḡ Ҍ̆

ᴪ Ὲ Ԋ Ḥ Ȃ 

Ὲ ῒז ֲ ȇῈ Ȉ̆

̆ Ὲ ≠ ̆Ҍ ̔ 

̂ѿ̃ Ὲ ̕ 

̂ԋ̃ Ὲ ῒҩֲץ ӈ ҩֲזῒץ ӈ Ữ  ̕

̂҈̃ ȇῈ Ȉ ̆ қ ᴪ Ԋᴪ ̆

Ὲ Ṣ ֲז Ὲץ ֟ҹֲז ᶫ Ḡ̕ 

̂ ̃ ȇῈ Ȉ қ ᴪ ̆ҍῈ

֜ ̕ 

̂ԓ̃ қ ᴪ ̆≠ ⱵḂ≠ҹ ֲז ԍ

Ὲ ҙ ᴪ̆ ҹֲז ҍῈ ҙⱵ̕ 

̂Έ̃ ҍῈֲז ֜ ᵳ ҹ ̕ 

̂҂̃ Ὲ ̕ 

̂ῇ̃ Ὲ ȁאָאלӈⱵ ῒז ҹȂ 

ԓ  └  

ԋ ԓ   ̆ Ԋᴪ Ԋᴪ ғ

Ḡ ȁ‰ ȁ Ȃ 
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Ԋᴪ Ԋᴪ ᵬ̆ Ԋᴪ Ԋ

ᴪ ȁ Ȃ ӥץ Ȃ 

ԋ Έ   Ԋᴪ ᴪ ̆ Ὲ ⅞

’ȁ қ ᴪ Ԋᴪ‗ ’ȁῈ

’ȁ ’ȁ ’ Ԋ Ȃ ӥץ

̆ Ḡ ῒ Ȃ 

ԋ ҂   Ԋ ȁ Ԋᴆ ̆ ῒז ֲ

⌠ ѿ Ԋ Ԋᴪ ӥȂ 

ԋ ῇ   Ὲ ₮ Ҋ↓ ӊѿ ̆ ῒז ֲ

Ԋᴪ ̆ᾟ№ Ὲ ̆ Ԋ

ᴪ ῏ Ḥ ӈⱵ̔ 

̂ѿ̃Ὲ ҙ ╠ ȁ ֟ҙ ȁ ȁ

ȁ֟ ȁҺ ֟ ᴇ ȁҺ ᶫ ῤ

֟ ₮ ̕ 

̂ԋ̃ Ὲ ҙ ₮ Ԏ ȁ Ԏҹ ꜚ̆

Ὲ ҙ ҍ ҙ ’ ̕ 

̂҈ ȇ̃ ├֜ ҉ ↕Ȉ ῏ ȁ Ҭ

Ὲ Ḥ ӈⱵ Ԋ ῒז Ὲ ֟

Ⱶ ’֟ Ԋ Ȃ 

Έ  ꞉ҍ └ 

ԋ Ӝ   ῒז ֲ ᴇ Ԋᴪ

ҍ ᴪ ̆ Ԋᴪ ‗ Ȃ ֲ ץ

Ὲ ῒז ֲ Ȃ 
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҈    ῒז ֲ ȁ ̆

ᵬ ̆ ᶏῈ ̆Ὲ ԇ №̆

ᴋȂ 

҂  ↕ 

҈ ѿ   ↕ ľҌ Ŀ ľ̆ᵞԍĿҌ Ȃ 

҈ ԋ   ↕ Ԋ ̆ ῏ ȁ ȁ ᴆ

ȇῈ Ȉ Ȃ ↕ ҍ ῏ ȁ ȁ

ᴆ ḱ ȇῈ Ȉ ̆ ῏

ȁ ȁ ᴆ ȇῈ Ȉ ῏ ̆ ḱ

↕Ȃ 

҈ ҈   ↕ Ὲ Ԋᴪᴪ Ȃ 

҈   ↕ ḱ ԍῈ ԊᴪȂ 

 

 

 

ᴍ Ὲ Ԋᴪ 

ԋǹԋ ҈ ԋ ҂  


	歌尔股份有限公司
	总裁工作细则
	第一章 总则
	第二章 总裁的聘任
	第三章 总裁职权
	第四章 总裁办公会议
	第五章 报告制度
	第六章 激励与约束机制
	第七章 附则


